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An Exploratory Study on the Public Service Motivation,
Organizational Fairness, and Organizational Commitment

according to public official recruitment type
— Focusing on the comparison between Open competition

recruitment system and Career competition recruitment system —

Park, Yoon® / Shim, Hyung—In**

This study empirically analyzes the differences public service motivation, organizational
fairness, organizational commitment, between the open competition recruitment officials and
career competition recruitment officials. For the data, survey data were collected from 3,239
public officials hiring by Open competition recruitment and 487 public officials hiring by Career
competition recruitment. A t-test and multi-group analysis was conducted to compare the
difference between the mean values and the influence relationship of each variable. As a result of
analyzing the average value of each variable, it was found that the open competition recruitment
officials group was higher in the public service motivation and promotion fairness than the career
competition recruitment officials group. The relationship between public service motivation,
promotion fairness, communication fairness, and organizational commitment was all significant in
the positive direction. As a result of multi-group analysis, the effect of public service motivation on
promotion fairness and communication fairness was found to be greater in the career competition
recruitment officials group. And the effect of promotion fairness, communication fairness and
public service motivation on organizational commitment was found to be greater in the open

competition recruitment officials group.

Key words _ Public official recruitment type, Open competition recruitment, Career competition recruitment,
Public Service Motivation, multi—group analysis

* Part-time lecturer. Dept. of Public Administration, Korean National Police University(First Author)
% Assistant Professor. Dept. of Public Administration, Hoseo University(Corresponding Author)
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Z1oeH(oE-f-, 2018).
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