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The Impact of Transactional and Transformational

Leadership on Organizational Performance
: Focusing on the Moderating Effect of Job Autonomy

Park Jeong—in*

The purpose of this study is to identify the factors influencing organizational performance in
the public sector and to contribute to finding effective human resource management strategies
to improve organizational performance, To this end, we examine the effects of transactional
and transformational leadership on organizational performance in public organizations and
analyze whether job autonomy moderates these relationships, For the analysis, hierarchical
multiple regression analysis was conducted using data from the 2023 Public Employee Perception
Survey, The results show that transactional leadership was found to have a negative effect on
organizational performance, while the effect of transformational leadership on organizational
performance was not statistically significant, Moreover, job autonomy alone was found to have
a negative impact on organizational performance, However, it was confirmed that job autonomy
strengthens the positive relationship between transformational leadership and organizational
performance, whereas the moderating effect of job autonomy on the relationship between
transactional leadership and organizational performance was not statistically significant, This
study has several implications. First, by empirically confirming that job autonomy influences the
relationship between transformational leadership and organizational performance in the public
sector, we suggest the necessity of considering job autonomy in studies on transformational
leadership and organizational performance in public organizations., Second, it is necessary
to apply an appropriate level of job autonomy by considering both internal and external
organizational conditions, It should be noted that excessive job autonomy can have a negative
effect on organizational performance, Third, when granting autonomy to organizational members,
it is essential to actively utilize transformational leadership. By using transformational leadership
to support organizational members, organizations can stimulate intrinsic motivation and enhance

members’ commitment to the organization,

Key words _ Transactional Leadership, Transformational Leadership, Job Autonomy, Organizational Performance
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ol L?L%Oﬂﬁ% SR8, 35, ARV, WP &

2] A9, Aukte], 2A9E 55 AFstrh (@Al 2008; 418H8-0]3]4, 2012; Khaltar & Moon,

3], gluAle sa2 ) 22 ARt 9% nide A

flo

= o
o Mgl tol A ZrRgkom (G748 A€, 2003; Muterera, 2012; Asencio, 2016; Khaltar
& Moon, 2020; Sokolic et al., 2024), &2 Az QojA S 420 242 AA|ES
THAlmatrooshi et al., 2016). 2|tj42] FEoll= Aoz A ezt M4 4ol 9l
o, AE 2o 2luet ZEe) ko] Hekeh wet BAE Fol HiEE Gk o2t (Burns,

1978), M&A] e 27 SR oA vlAda G5 ol 223 U] 7HAIeF 22419 7}

A7} DA = Q== 2rk(Bass, 1985; Givens, 2008). tHrb9] ﬁ—?oﬂf‘ﬂ SaollA AA g
c AT HE A 1115%4% ZAdatol| FFAR1 BT QS WRTHR3H 419, 2003; AH-F

S8, 2020; 9L 2020; Al%5-3]-0]Gt, 2020; o|AH -27]%, 2022; ZSEH% 2], 2022; Muterera,
2012 Asencio, 2016). A e Aln 22 utel ek AWATANE et B Ko BES
A7sto] HAAA) uteh 274 98 F718 Folgomn 224 GA 7|ofaick 1
cHRAsH AL, 2003), Mol WaA ool a2 2 4ue] thak AR Jsha o &
FHUANA HHS ANSIL 2] §715018 Sotol 229 474 U WekE B2 Wl opfe}

71 H O o] BTka HYEHelAY 2715, 2022).

aEiu A eeale] 2H4Te] YA GS BAE o2 ekl AY
2022), AN Sl WEA eleAlat 24T gl GRS WAL TRt Mol 45
A8, 2020: ZEjF 9, 2022: Alcksl-olA, 2022), AA eleiAl WA el
kel |X|t A} ofuat A% B, AR B4 L melsteAlo] uet 2ok 4 glgo
Holeh, 55, ARARAS ANA Huly D WS elea 2ol AR G v
2 WOl ARALAS A eIl AstE 4 Ut WA 5718 Saste] 25749

2 Pt el E=wol 2 4 912 (Zhou, 2020), 2AFHJHAAl 7 ol it S
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(Asencio, 2016)0] THEa] A FAlo|| RS n|A 4= 9)7] wjEof(Alshamsi et al., 2020), ZFA-&

AN
82 FEA Aol oA T8t 89 F shuetal & o Qo
&

otebA o] = 7] e fEE 2] Fe2e] 2T vAls dE= st

31, ARARAo] o5 BAS 2AsHA Avim A stk ol Sls 2AAT, A ey,
WEA 2oy, ARl Ada AT FES selo R H4S Eastglon, AT
o] 20234 FANTAUNRAE Fof AAH BFHARAL AY
224 GAS 91 A=A o) W] tfsiAl olsta g,

A= ARt Aol obd ok Al Aol (Richard et al., 2009), 223l theth =
skal -8 o}Al A x]z] kolth(Andersen et al., 2016). E3F ZAAT= §-8-A (efficiency), &
IHA (effectiveness), AYAHd (productivity), Z-3-4(adaptability) 52 Zgsl Qlon, ZA19] A3
2 A, 2 A SHA Y & T, 2AES A v & dA 947 H SasAaL
th(Kanter & Brinkerhoff, 1981). Ford & Schellenberg(1982)+= 7]& &£3loA S =
4, Blastal 7RA%E A g 5, 23] Fojate] e VIeer ARk, W
T2 7o) A7 FoflAl ofe] Aol Azt H7kd 4= Qlokal 3743k}, Richard et al. (2009)->
2] dAtollA 2APME AT A, Al A A & Akt
A7) 7id Aolet 4ol lojAl debdo] REsirhal Halty ER AR A RE Fof 2AAANE
SAste 497 BANE AR 22 FAl 4 3 Fastthal Aystgich(Richard et al.,
2009). Berberoglu(2018)= 33 Y-S o a2 AtstHA, 2APTE H5HQ1 ToA 9 429
W agsdo] ofyel, 229 Bk G4, e &9, AYAQ A5 2 Al ol teiA 22+
deEo] oFA ABEAL Aol S Rk ols AT AT ] ek QlAlo] At
Az o] Ak 22 gipol A5 A 2 gafe nA|7] wizoletar Arsteith(Berberoghu, 2018), HH=
A 7R R A ate] tigh 2 A YUES] Q1Ao] B AfnlA Alg-of A AR Huto] ]

HHOE G2 uld 5 U] o] FAF faehn 2 5 vk
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7129 BN 24Tl G nAL acloR 2RI, 2008), FHE]

’

Tk (AE8-0]3]4, 2012), 2lt]A] dEF(Almatrooshi et al., 2016), B]ZA1A S2] A4

(e

e
I 2 NE

o

o4l - A 7] (Khaltar & Moon, 2020), 2288 (F&ol-F55t, 2021), W84 2jvjy-2-59 2|t
4)(Sokolic et al., 2024) 5 Aot om, QTS FFALA7]7] 95t HIOkS mAlslaA} itk
Sokolic et al,(2024)> & 2oy} 239 2lvido] 22 dute] 34N FIFS nHSS HA
t}, Khaltar & Moon(2020)-2 &-3--2oll4] HlEA14] &2 o] 84 feat 24d40E 53 =
21k st ATt wrE o, ME A g4 E5t 22 datol FAHA A AL vHSS ERIES
t}, Almatrooshi et al.(2016) Q1A A - A -AH3] 4 oeFo g LA e duko] 22t 3
A9l P vk BTk o]2dt AYPATES T3l 22T IS vAE 5L S
tpeksiths AS o 4 don, fuidy 22T o9 dgeh o] e mHebet 4= itk

2. 7{2iH 2|cidnt Hed A 2lEy

A e Aa | A 2EAe Burns(1978)2] AFEEE AJZsto] Bass(1985)2] A1E &
TABF= T, A4 2e A (transaction leadership)olgt 2]E|ef F=9Q] Ttol Wekeh wek w7
v o2 B s IAsE s sk gul f30R, fus TEYVL doke AL Algetd, Ex
A& 3t A5 FESHBurns, 1978). AA gy 24 B Gl v S85kH, T4

el

)

—1
TR

[e} b
ol Aol 84S FAITHBass, 1985). A g dole 2AF AL T4 o9 B, =5
Z o] U] 2= Al 71HA] % §Fo] Atk(Bass, 1985). A5 H AN contingent rewards)< ¢

N

B 9] H2jol weo] thal WAstel 5718 Rolsk A0R, BRYL YRk BEE s
AR SR e A3 DS AT AL ofulgeh 434 oo e (active
management—by—exception)= 2|tI7} 2|42 02 H29]o Y5 B Aol thsf BUE P, &
A HA Al SA] YR AL ou)gic), 54 of| 9] TE](passive management—by—exception)+=
BAZH R 5 eusk AYstel sfasteln st AoR, AT ole] Peloh ge] AFHOE g
Sul, Aziet At Aeket e AL AR A olut Ashe 2 W,

A 2lEAel A 22 LE 7IHE HEs] olsfisit, A BT wAe Sl o U
22407 vyerd ‘E}(Asencio, 2016). ol= A A YA stollA ezt @rjHos A4 A
S S5 BES AASIE, S2Ho]T THIAQ B B H $okE 57 Holah] upie] 244
| 7]1o48h= Aoz = 4= Ath(R7dehAle 03). 1A1E-7-8-2(2020)8] A

A= AF3] A w3lo]&(social exchange theory): H]—%ﬁi ZIBRTA AA By Al 22147k
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of thal £4skict. AF1H mato] 2ol el 2Ho] FHA B HAH O WAL AU

=
FA1E 7}5-Alo] AtHCropanzano et al., 2005). F3t &

A3 L5 ool Hgstr] Sl et

tlof 3 0] wEA7E el 2AARIEFo G nAH, 229 A o] w24E ALY
=9 &9Yo] oA, FxE GAsHLA} iiﬂfﬁq((?ropanzano et al., 2005), o|23t o] &S HiFS
2 820200 AHA erie] 22Tl ARl IS A= AL FRlEki #
7434199 (2003) B4 ez AHA 2ol 2241} griol| 7]olete AS gRlekyl
o}, ol= AHA griolA ezt YA 5715 v e R 24U olEaL, A DA e
BHAS AlEstr] witel] 2AGd L5l AF 3ol s HrhfskA193, 2003). 41%E3] 0]

F_

srelsigiet. wetdl A e el eleit

55t el G 1S B 2ATAN B0 Folne, 7a40% 2445 B2 Aole)

7HE 1 A#F ejEjgle 2Egapo) s+ A ¢l §FE vz

W32 2 A (transformational leadership) 287t 2 oA v]A @ A4S AATFoZH =
A3 7iRle] Fael 2219 vjH-E UA|A7|=t 28 £rH(Bass, 1985). E3F HHA i
Z229]0) 7Hxof| FHE Fol TR 7Fxe} 228 7FA7F UAF 5 YEF F5=THGivens, 2008),
Bass(1985)= o4 dafe], 944 7150, A4 A=, A wiHE WE A gu4] o) vl 7k +
QiR AASIAT o4 G (idealized influence)> 2E7} B2 9] 243 A& W= 59

S oJujgtc), 972 F7)4o](inspirational motivation)t= 2|7} 73t B] A7} 2248 2 Qo] A A
Alste] B715 Folshs AS Wittt A4 A= (intellectual stimulation)& 267} Z297} %-6] 4 0]
1 Ao 2 BAE A5 eE Aelsts AL on|gitt, /f¥A v (individualized consideration)
= Yu7F 297 B agt Aoju Teelo] A 55 AR AYshe A Rl WA ¢
Gl oA Y A 571 E Sl =Y i A 9 B E 240 Bl Bl B3
dAet=s =ou, A wiH S v e ® T2 Qo) Y da U oo ARa whde Adst
AL, AA TS FolA = ofoltfolet s AR Hete S Atk (Bass & Avolio, 1995). ¥
2] grlollale o] vl 7HA] 3 aaE Foll A YA 5715 Folskal EsHeS shof, 27
27| YERUA ETh(Bass, 1985). Bass & Avolio(1995)¢] °4?L°ﬂ*1% H3]A] 2leiqlo] 224
A AAE =oln], A7 H3x8} vjHE PSS 3L, 24 W i YAl 7]ofgitkar 4
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d oA 2|7t R oA ulH-S W] AAsHH F2

£ 0|8 85t 27 ik g AAIE FEo] kil BoktH(Bass & Avolio, 1995).
S Ao R xAJelaar, WERh vl AAjek o) ARaLe] A
2 52 FlA RIS FIAIZ 4= th(Asencio, 2016), EFF M A 2E e T27} 7] o]
Y BEE T 5 Sle B71E FolFemH 220 A 9 FAle| 7]olstes sl TR o
2 ZJelint oyl 221k 7fQle BRE AXsHEE FErh(Bass & Avolio, 1995; Givens, 2008).
ozt gy geil2 229 ©r] Al Aupiat opal 7] &l 220 44 9 wste] F44
Q S, 2022). ol 7t 2AFALENA HIH AA E 57FE
ol 22 9] YA I FAIAR] ATt FEol| 718k gilRo|tho]| A 2718, 2022). FYEE

FRYS YO G ATOIAE WA 2leAe] 39184l shelsn, AEA v, 15 4ol
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Aol FAHH G ulA= 2 HAAFATHEENZE 2, 2022). olo] whek A JF Wxjet
Qg W ALY Foll et chot ARES N2 F95He WA euile] £5F Last gt
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g2 o] 23 Y #EE 7R st 2243t
of Mo R FHAQ FFE vR= AL s e, o= HEA griqlo] AU YA
2 oo 7] wiolgtar BEkth(erdS, 2020). Givens(2008)

o 24T AR ket A o] 21 A1l Wit THAL) BF WS Lok

NPz Hel7lo] 2AARIYE, 222l 2AuAS 2A el Hafon], ME4 2|tqo]

A3} 719 Aol A S FF= vAl= A gl ol WH A fhidS Sl 23
O] A R mEA, 2] = B AAL 29 7R 4E T dE =Y 4 e oyl
shH, HE4] geile] 22 U] ¥ o)l 249 HjiE P3| sto] T RULEN SR T

gl 71e8}7] wjtolth(Givens, 2008). ©] 2jol|t= A2 2oyt | H 4ol 22)/de] ¢
FS mH2-S oldt Ak Qlth(Muterera, 2012; Asencio, 2016). Muterera(2012)2] ¢15to]|
A= M8 A 2uidd ARA guder Qs 2AAITE STk AS Bojdlen, A4 T

WA gridle] 2247} el o AA 7]ofsk= As ERISHAITE Asencio(2016)9] A=

o 2312 Hglon] eltlo] et A A sto] AN el W elede §
2RI A ASS T, ol WA iAoMY eurt 28 BE U /Ko 2
L ES Holu, e Ful, AEE B4 H2S FUTORA 4TS P77 ujRolct
FoIA B 22 ol WA elele] AT FF2
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3} At Fetetl ol Hihs Ae wefd 4 AT Zhou, 2020). E=7F AFAEdE vig

o8 2ATHUGo] PR YT FAS AR 5 9ov], BAS FHOE AT 5 YRS 719

s

& AFsto] HAlo] Aolubu, Aol F713 4 9ES FeHzZhou, 2020), olo] Tt 2ol 714
& ST,

AR 79 oA i oA 22443 ke BAl] 93 v 7ol itk A
2 e Aol w ekt B o9 eSS 2AFLANA 718 FolshH (Bass,
1985), ZFAe/de AL Bt dFrde AT 4 s shA 22T LY At
7ol S8t Hrk(Zhou, 2020). Pedraja—Rejas et al. (2006)2 7122 2H 4 stfld= WA &
7I7F Ash = Q7] miell vl e 3 A AR S Fole 2avh lokal dwdt, A5t
S48 2AFTZLAA A Aol Ao AR S-S Foish] miZel(Hackman & Oldham,
1976), WAA 5715 SAsto] 2274449 A4 A A3t Pl ==ol 2 5 UHZhou,
2020). E3F AFAREAS 2A Tl Gl disl O B2 3k 7HE 4 Q=S SIER, ol ]
A2 E71 o e AR YL R o]0l = k(o] g o33, 2016). H3tA, 2FAed L <l
3 =2jol] gt Mol oA, 2AF o] A ol ik ek F8f Aol wRlska ¢
ol thgt E=rt e 7/l Ath(Zhou, 2020). wbA AR S F3 AU A

FET 22 EQS =Y = 922 2 (Pedraja—Rejas et al., 2006), A2 H AT} 2241} 7+
44 J

E

)

b o

3HA, Aol Bo4S BAIS 02 sAst, G B 22o] 3t F4o] £ Aol
9lchBreaugh, 1999). 3 ARARA L 2ATH US| PRLae] glof ket AES & 4 U
= stul, BAIS AZe BHN HASHES 5]t salo] WAysk A4 F7HE oprlatet

al

(Zhou, 2020). o|efak Q) HIle 22jo] HAISHIA T u) WA eleiAlz) wEe o 2 vhehd
chAlshamsi et al,, 2020). WA HEie 2ATHYASOA 1A I 3 I5] 424S
£%5}31(Asencio, 2016), HPAEA L ZHTAAA ARG Yo &L Fofah Zojn
2 ARAEA o] £25% WE Friio]
o, AHEAL HigoE 2ATHUL ALl
42 BAS SEskas BAHS ofo|tlolE AAE 7HAol iﬁ%(Zhou 2020), olat A4S
317 eleiAl ShollA] oS Y9 vk e Aoleh. ufebd chaat o] ZHE Agalsint.
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2023 TAAL A 2AR: 2023\ 8URE 9U7HA] 2APE Y oH, ERLE ST o F
e-mail& 53| ¥ 2AF AP UAHE=PH A2, 2024). o] 2Ake F2 AR, o8 9 24
we BAE, SEEA, AN, 2R, 227499 57, EHE-%} A Fol ol &
9] QA morstaizt sHcHER AP A9, 2024). ©f RAE T8 3322 1A e
= 9% A5 ohR SR SR QA4S ST RM APAE HFH 0B dAlsk=d 7]
ZAR7E S (R A, 2024), 2ARAE AT TSI 2H o5 vk 3R
T 17 FARAA DA £ 2 AN SR, 22670 7 2AA A 2 A ARbY FFOITHE
YR AT, 2024)

o] Aol A= AA et ME A e A]o] AU w|A= G o] 52 HAE AFAE
go] 2AEsk=Alel dial A5k flsiA IAIA the3] &4 (hierarchical multiple regression
analysis)& AlsHTE 1A 53] A4S Sl 224 WaEo] 22343 nAs I o
AXer Augoan M4E] JFee B & ¢ glon, 2y Aygo] Yol
Aoz ZQIg 4= Qlrh, &40 9HA ts A EAIZF UEhE 7ol leAl AuE Aat #ARE
A (VIF)7F 2,608 Uehsth oty thaeaidd 2A47F Uebe 7hs/do] Aokl sdsiditt, &
o Tl AR A S AAEl] QA FEh o] ghEE Favt Sledl, WSATL F 6,4440]2%

FEF o] SUEYTIR & 4 9tk ofo] Tt e AN EE3te] At

ZZ"\*J/}—aJrﬁlﬂﬁﬁﬂﬂlﬂ“+52Eﬂ§@,ﬂlﬂ“+ﬁgﬂ‘jx}%/ﬂ
+547%3H><43]13N*;d x].%)ﬂ+ﬁt&sﬂx%g]ﬁﬂ*ﬂ x}%/\q /6’,,1,%21]‘_—};1

2 A4St olug 2 en|(2024) ZAHIE BHelo] TR0 AXska Gt AS B 3
FRR| 2AMI Z7o] Jhsolck Mokt WE Ao (2022)S ARHE, 2HBY S|
of wieka Aat, 3o} Ak, FEH ATHEL AT QA)E Fol 24 4TE 245 224
L A% RS B stefsht AR FRsht, 2ATHAS QAL wstel BhE 245k

F83tth(Brewer & Selden, 2000). 1 olfi+= 3372 e Aua Au2nt S4ske A2 &



202 | GRETE=S 20254 HMi27d A=

A7k 24817 W&otk Brewer & Selden, 2000). Brewer & Selden(2000)2 A% A% 542 ¢l
AE FolA 2AAETE B RN Al 2444 vtefo] Thssittal Heok
A0 A2l A} 2Akm s gHS| of el Aol e A B7F ArTE iete® AR 4 Qlok
(Muterera, 2012), wetA] o] ALoix= 22AATE 7]To] 229 AIHERE FE3] G451 =

A, 229 Rt AHOR S4qAo o) 2AFYY] ol $EOR XL YLAE B3

.—“~
l-H
rsh
oZi
—111
PN

.‘

skt
Sl A il HEE il Bass(1985)4 oAt ofu e}l 24l B Asgelt
(A&7, 2023; BFE- 25y, 2022; AA-ZAA, 2021)04 &5l H EIHES nigte

2 skt olo] A Hue JFAvt BE 94 B9 2ATALeA 1
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Haksict, WA e AFAE ZATHLNA BI1E Rolstn, MR AZeld URE 53
T 5 YEE FUBREA, 7] ALS SES mAFEAS S YA
AW MRS Breaugh(1985)7 AAITE 274l glolA Wiz 4%, H7t 71 of
3 Aol e Hmet B HBATCFHR, 2022; HIA- %Wd, 20198 HiEOR BYE 74
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gate], AXE ZATet A e, WAH oy, ARALAH] 49, AARHS A
3§ ABuE A Cronback’s o) T3 BFE] 2 duAS Sustgon, BgEe 3
e AEtO] MAR ST AAEALS 2AF 11
(Promax) SHWAS AT Qx|El =4 ATet A
RAHAFS 2 0.7 oo ekt Ed A4 2} A ey, WA e
ARALHY DB AT 0.8 ol OR ekttt wetA] o] AFo] that ek L AZAol
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2] wew gz 291 xR
52| oixm zmym | )92 7S 5o SNSEE S5 245D it 0.7759
N
A (=087 | ) oo sjpie) M= o= P4sicls B wr) 0.7759
oy | VU2 3RS S} 92 22 Ut 2 4 ollol el 8 OB BT | 07002
PARTES!
SIS | 2) LISl MRS 12 ATl T 2A1/0j01S 2171 s L7F 01 310F SHEXIS
. (v =0.9399) SRR olpZC) 0.7922
=al
w~ | O
v 1) Lte) AEIS Lt 2415] U 4 UES 5718 Hofsict 0.6808
st
Blci | 2) Lio] AERHE U7 MRS ARIIN 98 SuE 4 e eis) 07952
(v =0.9429)
3) LIO| MZAH= Lt XHAIO| AAZ TS LI7IE2 ZoREC} 0.7790
1) Lt RI94a SAl/ERj0l Chst H4BS 7R3 2ick 07621
P xS B
-—= oTrl=o = oloASH & ZA|7HS KA 24 Q)
3) Lks 9128t B7Fx|/7 15 01210 ROfg 4 40t 07446
o 0=, 1=044
o2y oty
ey 1=mE0[3, =Bt B, 3=4vIH et B2, A=chBle! A} B, S=ThstH uiAl BY)
A
oy &7 |2t 1=5H0]5}, 2=6~10F, 3=11~15F, 4=16~20'H, 5=21~25H 6=26'F 0|
SOoE(E ") | 1=3002H 0|2t 2=300~6007+ 0|2t 3=600~9002+ 0|2 4=9007+ 0|4t
R | EEUWEI ), BRI, 3= ERAICH

F o = 3=4HIS Lgk(Cronbach’s o )&,

1, AR S

o] Aol WEA= F 6,4440]H, AFh gAY EAJLS GE 29 2y, Y A, P42 3,444
(53.45%), ©1/d-2 3,0007(46.55%) .5 15 FaEE|o] Qlrt, AP <] A%, 20t 70078 (10.86%),
30t 2,472 (38.36%), 40t 1,999%(31.02%), 50t oA 1,273%(19.75%) 2.2 30tH, 40
o}, 500 o]4F, 20t &0 & wWolkth Fol4e 3009 wlvke 3,064 (47.55%), 300~6005+
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u]eke 3,1168(48.36%)°1H, 600~900%+H w7k 263 (4.08), 9007HY o]AR 17(0.02%) 2.2,
300~6009H mlwk, 3009k vlgto] tiRRo|oitt 7|HE2 T4 T2 2,099 (32.57%)
ojn], FAXAIGA = 1,673%(25.96%)01™, 7| 2R DA = 2,672% (41.46%) 2.2, 7| 24X
A, SSFY7E, FAAAGA] o2 grt, A2|7]7ke] 49, 54 olsh= 1,924%(29.86%), 6~10
W2 1,499%(23.26%), 11~159- 808% (12,54%), 16~20-L 9859 (15.29%), 21~25E-L 393
(6.10%), 26 oA 835W(12.96%) 2.2, 54 ©]3}, 6~104, 16~204, 264 ©]A}, 11~154, 21~25
o gt 3o A, iFolsh 541%(8.40%), HETHer SU-2 409 (6.35%), 49A| o
3} 22 5 1157(79.38%), 3 A} 2L 3237 (5. 01%) sk BAl 92 56(0.87%) 22
4AA) gt Zo] o i),

(& 2) HAHYRIL| E4(n=6,444)

= HIC (W2 S) 7= HIC(HES)
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o o 3000(46.55) 6~104 1,499(23.26)
20t} 700(10.86) e 11~ 151 808(12.54)
e 30rH 2472(38.36) 71zt 16~20 985(15.29)
40ch 1999(31.02) 21251 393(6.10)
50CH OAd 1273(19.75) 26 0At 835(12.96)
3002t 0|zt 3,064(47,55) TZ05} 541(8.40)
=04 300~6002+H O|gt 3,116(48.36) M2t £Y 409(6.35)
TE 600~9002H2! ojat 263(4.08) 52 4R ThEt B 5,115(79.38)
900+ Ol 1(0.02) CHske MAL &Y 323(5.01)
sy 2,099(32.57) Chstad BiAL & 56(0.87)
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2 %7 vebieh AgA EIE%JPJ B 2,988, Thi W LEhd uhel, WEA o)
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sh= A0l WU & <= vt A Wt Fofae] Bk 15660 UERdoH, of= 3008 ¢
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(& 3) 7|=8A1Z

HrE 2EX| £ s HEEHX ESERAY Z|chzt
QUX|E =2l 6,444 3.708 0.669 1 5
| oY 6,444 2,983 0878 1 5
S| E Y 6,444 3.109 0.889 1 5
e e 6,444 3.078 0.808 1 5
g 6,444 0.466 0.499 0 1
il 6,444 39.405 9,01 19 59
Bl 6,444 2.836 0.676 1 5
&7 12t 6,444 2.834 1721 1 6

BoeE 6,444 1.566 0.573 1
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QIX|EIZ=E M ut Za b kST S HSE 2oy HEXEY
QIX|EI =AMt 1
742 2l- i 0.2427** 1
HEE 2|oiy 0.2906*** 0.8230*** 1
ESI=bNEPE! 02741+ 0.4360*** 0.4400"* 1
o1y 0.1707*** 00044 0.0616™** 0.1006™**
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REL7 |2 0.1572%* 0.1099*** 0.0768** 0.1174**
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il s =7zt SHsE
bl 1
HE 0.014 1
=7 |2 0.8777*** —0.1265"** 1
orE 0.7106"* 0.0178 0.7036"* 1

Z (0.1, "p0.05, “p<0.01
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w2l (Burns, 1978), 2720l vl g0l ¥e 4= Jlon, o|2 &) =danr} fojv|st

A PR 9be 4= olth, mebA 7145 7)zkslolet, wiel, WEA ejudat 24Tk ko] 34

3
A2l PAZE AFAEH R FstEe Aor vepgton], SAXeR fofulsgitt. o] WA ¢
cdo] WA F71Role A v, A4 AFE F3f AEAA AR FANA 22Tl FgH
S v 7FsAdol e A «lﬂlf&EP. A2 feiq]e 22 AENA AT JHE F1,
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